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TRAINING FOR YOU

In an increasingly sophisticated industrial landscape, the strength of
the Engineering and Manufacturing sectors remains the backbone of
our national growth. However, for a business to truly capitalize on new
opportunities, technical innovation must be matched by a highly skilled
workforce.

At Derwent Training, we help you solve the talent challenge by building
a robust pipeline of specialists, ensuring your business has the
expertise required to thrive both today and in the future.

Our Engineering and Manufacturing apprenticeships are designed to
do more than just fill a role; they inject fresh perspectives, technical
energy, and modern practices into your team. From foundational
engineering skills to advanced manufacturing technigues and
strategic leadership, our curriculum is engineered to align with the
evolving demands of your industry. By investing in high-quality
training, you aren't just upskilling, you are future-proofing your
operations and driving measurable productivity.

Since 1988, Derwent Training has been the premier partner for engineering firms across North
Yorkshire. We have consistently adapted to shifting economic and technological landscapes,
providing agile training solutions that reflect the reality of the modern workshop. Our commitment
to excellence is reflected in our Ofsted 'Good' rating and our 91% employer satisfaction score, with
apprenticeship achievement rates that sit proudly above the national average.

As holders of the prestigious Matrix Standard, we offer more than just training; we provide expert
consultancy to ensure every apprentice is placed on the specific pathway that will deliver the
most value to your business. Built on a foundation of honesty and integrity, our approach ensures
you receive straightforward, pertinent advice. We are committed to your success, which means
we only ever recommend training that serves your strategic needs.

| invite you to explore this guide and contact our Business Support Team to discuss how we can
help you build the engineering talent of tomorrow.

Chief Executive Officer
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APPRENTICESHIPS
THE BENEFITS

WHY HIRE AN APPRENTICE
Apprenticeships allow you to invest in your future, by getting the talent that is right for you.
Apprenticeships are suitable for anybody from the age of 16 onwards, so you can hire someone

new or upskill an existing employee, allowing you to grow talent and develop a motivated skilled
and qualified workforce. They help you to:

Offer on-the-job training in a safe working environment
Build a culture of learning and development

Enjoy higher staff retention and morale

Promote diversity and inclusion in the workplace.

The estimated yearly gain for employers is between £2,500 and £18,000 e o o o
per apprentice during their training period
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86 %

of employers said
apprenticeships
helped them to
develop skills
relevant to their
organisation

92%

of employers
believe that
apprenticeships
lead to a more
motivated and
satisfied workforce

80%

of employers who
have invested in
apprentices have
seen sighnificant
employee
retention.

WHY CHOOSE DERWENT TRAINING

In our most recent Ofsted inspection our provision for
apprentices was rated as ‘Good’'.

Other key features include:

e Small class sizes with 1.1 learning opportunities

e Industry-standard training centre

e |earner survey results from January 2026 show strong
growth across all areas of our curriculum and a record
high statistic for apprentice wellbeing at 98%.

e Currently working with over 70 employers across
1,200miles?

e 91% overall employer satisfaction rating (January 2026).




Duration: 42 months
Not Including End -Point Assessment

Attendance: Day Release 9am - 4pm

Start Date: Course start dates available
throug hout the year.

Government funded or by employer
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